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Sieite Bepreseaiarive Rey Miller, 29 Ohio Howse Disteict, addressed ihe crowd al the Pores
wroueth plasy s fowrdv el commemaoration for I, Maretin Lather King Jroon Jan. 18, Miller
praised Marioe Mariotias compnitment (o this aitnual commemordiaon aciivits, His resuarks

i

By Jane Johnson
Muartinn Luther King

{r. g, one of the
greatest non-violent leaders of our time,
spoke eloguently of his behefs and led the
massive civil rights movement in the United
States,

In his honor, the Portsmouth plant con-
ducted s fourth annual commemoration
for Dr. King on lan. 8.

State Representative Ray Miller, 29th
Cihio House District, delivered the keynoie
address to more than 200 employees, local
goverament officials, DOE-PEO officials,
and aews reporters.

Human Resources Director Wayne

MeLaughlin served as the Master of Cere-
monies. MeLaoghlin summarized a meet-
g with King in the carly 1960s.
“Dr King's philosophy was o do the
riglt thing, and by this (eaching he increased
human understanding ol all people,” he
suid.

Flant Manager Ralph Donnelly expressed
apprecialion for the commitice’s positive
involvement in this annual commemoru-
tion, “Some Dreams Mever e’

The commiltee s Sally Cunningham.
Jeanette Langlord, Chancey Valentine,
Dorathy Ferguson, Curtis Chapman,
Eloyse Johnson, Judy Turner, Fva Beatty,
Angie Kinney, Paul Keels, Keith Lewis,

Contract extended

Enerpy Systems and officials of the De-
partment of Energy, Oak Ridge Opera-
tions, signed a two-month contract exien-
sion Jan, 31, The extended contract will ex-
pire March 31.

@

Witlis Walker und Kevin Ragland. Bill
Lynch served as chairperson and Lisa Mor-
iy as co-chairperson.

Those attending observed a moment of
sitence Tor our armed forces in the Persian
Gulf,

Milier prajsed Martin Marictta’s com-
mitmenl to this conumemoration activity.

“This s ot the normal corporation and
these dre nol normal people,”” he said of
Energy Systems and s associates,

Miller’s keynote address, A Line in the
Sand,”” paralleled destruction and
CONSrUCHion.

Jovused on probiems o be correeted in e store edycational systen, the need for positive
vactcdaiice from pavewts, the honieless, fealth care wid vorer apethy, pariicalardy on the part
of minorities. CBoth feaderstipy and people are needed 1o gehieve godds,”” Miller said.

Threughout Ohio, one of every four
wens will never fnish the educational pro-
cess. Currently, 1.6 million Ghioans are

considered illiterate and can only read at
the fourth grade level.

Other statistics showed that 76 percent
of all 9th graders Tailed the proficiency level
for a diploma. A four-tier system now ex-
wsts allowing a "Certificate of Atlten-
dance.”’

Martin Lather King believed in the edu-
calion process, and obtained his doctorate
at uge 26.

(Conlinued on Page 2)

Veelwes Conpnitice members Jane Johason, Don Rockhold, 8efonic Videntive, Vanessa Burking, dim Mossbarger, Flaine Liten

and Karen Holtback sianed in frous of the plame s Wl of Honor' in the X-N2 Codereria, e commitive v

responsible

Jowr prownoring cod aduddistering the project o shesw onr pride and suppont for owr roaps {a e Persian Gl

Il expresses
t

Frows the beginning of Operation Desert
Storm in the Persian Gulf on the evening
of Jan. 16, the employees of Martin Mariet-
ta Energy Systems at the Portsmouth Gas-
eous Ihifusion Plant have been dedicaled
in our efforts to show our pride, deepest
thoughis and support Tor our troops.

BEarlier, we had made contributions of
materials and dollars o soldiers assigned
to Operation Boesert Shield. But with the
beginning of Operation Desert Storm, ouy
support for our troops intensified.

Dresert Storm Updates

One of the first efforts was to bring on
line a computer bulletin o provide daily up-
dates of Desert Storm and related aclivities.
The electronic vpdates were done three
times each day during (he contlict’s early
days. Close monitoring of news coverage
now precedes the Desert Storm updates
cach afternoon. Employees access the bul-
fetin at the DEC-10 monitor by typing
HELP STORM. Hard copies also are dis-
tributed throughout the pland.

Wall of Honor

More than 300 employees came on Jan.
23 o join in singing ““The Star Spangled
Banner™ and o recite the *“Pledge of Alle-
giance” in dedicating a ““Wall of Honor™’
in the X-102 Caleleria,

Tomuy Hicks and Dave Bowman (both
security inspectors and reservists) carried
in the American cofors and arms and sal-
uted our asseciates, {riends, and neighbors.

Plant Manager Ralph Donnelly placed
stars beside the names of all employees on
active status. A star will continue o be nexs
to names of all plant employees called 1o
active duty.

“Iis with great honor that we salute all
our men and wormnen serving in the Persian
Gulf and we wish them safe and speedy re-
turn,”” Donneliy said.

The Waverly High School Band provided
the taped music for the National Anthem.

The “*Wall of Honor™ will remain for the
duration of the conilict in the Gulf.

Lapel ribbons, military hotline iclephone
nuinthers, time zones, sources for American
flags and other crisis-related information
are available on a table at the ““Wall of
Honor.™

(Continued on Page 2)
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Tonuny Hicks and Dave
Bowman, plant Security In-
speciors s well as Reser-
vists, carried i the Amer-
foen colors aid s and
saliredd onr associaies,
Srieneds, and neighbors dior-
ing the Wall of Honor”
dedication in the X-102

cifeterin.

Portsmouth shows special support

for men and women in Persian Gulf

{Continued from Page 1)
Within two days, the "*Wall of Honor™”
had spread to other cafeteria walls. It now
conlains names of more than 200 associ-

ates, relatives, friends and neighbors of

plant employees.
Hed, White and Blue Day
All over the plant, people wore their col-
ors during a **Red, White and Blue Day™”
on Feb. 8. The vanety and individuality in
styles of dress, use of colors, sweat shirts
and hats was an overwhelming sight.
Values Committee Efforts
The “Wall of Honor™ and the “*Red,
White and Blue Day ™" evolved from the ef-
lorts of the plant Values Comimittee.
Through a series of ideas. a quick brain-
storming session by commmitiee members
and the subsequent involvement of many
people, the “Wall of Honor™ emerged o
become the first activity of its kind in
Energy Syslems to pay such tribute.

With Tony Jones, Tamitri Rogers and
Charlie Douglas (all security tnspectors)
called to active duty, Safeguards & Security
Manager Lynn Calvert first came up with
the idea to honor them and any other em-
ployees who might be called to serve our
coundry.

Your Values Commitice met Jan. 18 and
discussed a number of ideas. Graphics De-
partment personnel Bill Justice, LeAnn
MeWhorter and Judy Landrum accepled the
challenge to have the wall ready for the Jan.
23 dedication. A number of people re-
sponded on Jan. 22 to make ribbons 1o be
distributed during and after the ceremony.

Videotape for the Troops

A videotape containing footage of this
S“Wall of Honor™ ceremony, ihe Red,
White and Blue Day,”” personal messages
and a series of local community displays
will be forwarded 1o our associates in the

Persian Guld

Miller speaks at King ceremony

{Continued [rom Page 1)

Mitler encouraged moere positive guid-
ance from parents.

“Onthe average, fathers spend approx-
imaiely seven minutes daily in constructive
dialogue, with mothers contributing 34
minutes of constructive thoughts on a daily
basis,™

“America is not only behind to Japan and
West Germany, but o other countries in-
cluding faly, Britain, and Southeast Asia,”
said Mitler,

Ohio statistics reveal that one of every
five children tive in poverty, with 49 per-
cent of those children under age 6. An esg-
mated 39,000 will die before their first
birthday. 4

The state count for homeless Families is
muoere than 40,000, with 1.4 million Ohio-
ans (mostly children) having no bealth care.

Miller advised every person, company,
and state o check progress.

“Four of ten black males, aged 18-24,

he said.

are grapped 1o the crimunal justice system, ™
stated Miller.

Miller reminded people that the United
Stlales is g preat nation, but problems need
resolution through commitnent, a plan,
and the execution of that plan.

He ciled statistics from the last election.
Seventeen percent of eligible voters

throughout the nation, and 40 percent of

Ohtoans, exercised their American right.

*Both leadership and people are needed
o achieve goals,”” Miller said.

He continued, “*We can’t afford to wrile
off those people in need.”’

Miller concluded his address by quoting
King. “"Injustice anywhere is a threat to jus-
tice everywhere, "’

New Arrivals
Daughter, Stephanie Renee, Nov. 1, w©
Susan (2-321) and Nate Curley.

Praughter, Shammon Michelle, Dec. 31,
te Dave (D-911) and Teri Kiclmar.

At VHEW conference in Toledo

by Jane Johnson

The Pertsmmouth plant’s Affirmative Ac-
tion plan has received the State of Ohio’s
1991 Veterans of Foreign Wars (VEW)
Award for Large Employers.

The award was preserded in January 1o
plant representatives at the VEW's Mid-
Winter Conference in Toledo. The plant
afso will be considered for VEW national
recognition.

The VFEW’s National President, Chief

Commander Bob Wallace, presented the
plague and honors 1o Human Resources Di-
rector Wayne Mclaughlin,

The award nomination was submiteed by
Raymond Pryor of the Ohio Bureau of Eni-
ployment Services.

In accepting the award, McLaughlin
said, “In times of crisis, we depend on the
military to protect us, and Martin Marietta
is proud to be of that reliable system o pro-
tect veterans with secure employment op-
portunities.””

Fach year the VFW’s Committee desig-
nates both large (employing more than 250
persons) and smali company (less than 250
staffing fevels) employer awards,

Criteria for nomination include the gual-
ity of the company’s Affirmative Action
plan, the percentage of employees who are
veterans, and the number of positions and
classifications of Vietnam, disabled and all
other veterans hired or promoted during the
year.

From July 1989 1o June 1990, 67 of 337
new hires Tor the Portsmouth were vet-

erans. Of the 1otal employment figure of

2,498 at the end of fune, 477 (or 19.1 per-
cent) were veterans.

Encrgy Systems at Portsmouth attends
special recruiting seminars in an effort to

Portsmouth mayor
shows support

for committee work
The Honorable Frank T, Gerfach,
Portsmortl mayor, gave a city pro-
clamaiion in praise of die work of
the 1990 Greater Porismoth Area
Abilities Awareness Commitiee ko
Jini Hicks, plant engineer and com-
mitice chaivman. The commiiiee
promaoted CAbilities Awareness™
in area businesses and for the
general pulidic through radio public
Service quroncements, school
comests and special awards cere-
monies. Janiior Woody Galloway
also serves on the commitiee, and
alemg with Hicks, is a co-chairman
af the plant’s Abilitics Awareness
Committee.

hire veterans, invites members from the
local Veterans Administration (o its annual
conununify luncheon and indicates the Vet
erans status of each employee interesied in
internal openings.

All plant alfirmative action policies,
practices and procedures to the identifica-
tion of veterans and handicapped persons
are subject to close regulatory scrutiny,

The Portsmouth Gaseous Diffusion
Plant’s AA plan is the first in Energy Sys-
{ems o receive state recognition for its af-
firmative action involvement with velerans.

The plaque is located at the plant’s *“Wall
of Honor™ in the X-102 cafleteria.

]

ealth services staff
available for counse

““In the wake of the outbreak of war in
the Middle East and the heavy deployment
of personnel from this region, family
stresses are expecied to be even greater,”’
said Dr. Dan Conrad, Energy Systems cor-
porate medical director.

“Puring times of added turmoil such as
this, we want 1o encourage employees —
especially those who have family members
or friends stationed o the Persian Gulf or
who might serve on active duty — to use
the services provided by our Health Ser-
vices departments.

Our staff psychologists, in particular, are
available for evaluation, counseling, and
referral. Advice and counseling also may
be obtained from any of our healih profes-
sionals,”” he added.

Managers are encouraged to remind eny-
playees to call for an appointment or (0 visit
the Health Services Department af their site
16 take advantage of these services.
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By Sharon Boudreaux

Energy Systerns President Clyde Hop-
kins told some 300 company managers at
the Jan. 29 President’s Forum that Energy
systems s ciose to completing contract
negotiatons with DOE, and that officials
hope 1o have a signed contract by April 1.

The contract updale, along with some
“Last Words™ Jor retiring Senior Vice
President Herman Postia, were special
features of the forum, the primary topic of
which was safety at Energy Systems
facilities.

I eel better about the contract negotia-
tions now than 1 have in the last 18
months,”” Hopking said. " While we are sl
negotiating some issues, Lam confident thal
there will be an agreement in place by our
targei date of Apnt 1.7

Hopkins said the new contract witl involve
changes in company operations. Under the
new DOE rule making document, for ex-
ample, contractors would, under certain
conditions, pay fines and penaities assessed
Tor violabons of environmental, health and
safety regulaiions {although the assess-
ments of such fines would not exceed the
amount of the fees carned by cach business
unil cach six months}.

Conlraciors also would be responsible
for aegligence and, (o some extent, willful
nusconduct under the DOE assertion that
conlractors should have management sys-
tems in place w0 address these issues.

“‘Under the current confract, Energy
Systems board members and [ are the only
ores whose behavior the corporation would
be liable for in the case of willful miscon-
duct,”” he said. Under the new contract, the
Habthity could include all employees,

Also continuing under negotiation is an
increase in the award fee to two or three
times the current ameurnt. Hopking said that
while this iteny still 1s “*very much up for
discussion, there is no doubt that it must
be higher,™

There wilt be no guaranteed fee, and the
calculation of the award fee will be based
upon performance crileria that will be
clearly delned at the outset of the contract
period, The new base and award fee would
be calculated for each of the four business
units as if they operated independentty. The
negative or positive performance of one
would not alfect the fee of another.

Finally, Hopking sad, the contract would
include a clause allowing the corporation
o withdraw on & year’s notice il operating
conditions are found (o be unsatisfactory.

et me say again that Martin Marietia
wanls to remain a DOE contractor. “"Ata
recent corporate board meeting, 1 got the

g0 ahcad 1o proceed with the contract if

there are no basic changes. The corpora-

fion really wants 1o work with DOE.”
Hopkins pointed out that the contract still

must be reviewed by DOE Headquarters.
His comments were made during the

guestion-and-answer period, which {ol-
lowed presentations on the company’s in-
creasing safety concerns,

Forum speakers on safety were Fred My-
natt, vice president for Compliance, Eval-
uations and Policy; Jeff Bostock, vice presi-
dentand Y-12 Plart manager; Ralph Don-
neliy, Portsmouth Plant manages; and Dr.
Dan Conrad, corporate medical divector.

Mynatt said the company {aces increas-
ing chaltlenges in trying to meet the intent
of more than 20,000 OSHA regulations and
i frying to adiust o changes arising from
DO s order that contractors apply Bureau
of Labor Statistics guidelines to recording
tllness and injurics.

Those guidelines expand the definition of

a work-refated injury 10 include anything
that oecurs on site, even an ijury that re-
sults from incidental pain, whether or not
it 15 sob-related, he explaimed.

The new guidelines also expand the del-
inition of medical treatment to Include using
a butterfly bandage or more than one dose
af prescribed medication. Injuries that
would have been considered non-charge-
able under old puidelines nwust now be
counted as lost workday accidents.

The effect of the new standard is apparent
in the numbers, Mynati said. Data show
that while non-recordable injuries and ill-
ness have decreased from 913 10 280, re-
cordable injuries and illness have increas-
ed from 148 to 1,015, and overall totals
show a decrease.

Increases in recordable incidents are not
wially attributable to new reporting pro-
cedures, Mynatt said. ““There have to be
other reasons for the safety problems we're
tacing because even if we factor in those
catises, we are slill above the industry ave-

lerois

By Jane Johnson

Heroism in the Persian Gulf came close
o home for Energy Systems employees as
they heard of the nussion of Air Force Cap-
tain Randy Golff over the Fragi desert.

Golf, a graduate of Jackson High School,
son of former plant Maintenance Foreman
Jamies H. Goll and the son-in-law of retired
Laboratory Services Supervisor B, ).
Clark, helped i the daring desert rescue
ol @ downed Navy A-0 pilot.

Goft and Capt. Paul Johnson, of the
USALFs 354ih Tactical Fighter Wing, were
the pitots who focated the Navy pilot in the
Iragi desert on Jan. 21 and provided air
cover for his rescue.

They refueled their planes twice in the
air, circled and provided air support for
eight hours before an Air Foree helicopter
picked up the Nuavy pilot,

Golf and Johnson stopped an lragi arnty
truck aboui to interfese with the rescue
about 100 yards Irom the downed pilot.

In the trapsition from a young boy’s

in the Persian

rage for lost workday cases and recordable
wnjuries.””

Mynatt said that OSHA will be more ag-
gressive in enforcing compliance with
health and safety regulations, and Energy
Systems must reassess and improve compli-
ance with OSHA reguations, so the com-
pany wouldn’t be in the position of “‘try-
ing (o catch a moving train.”’

RBostock, who offered a statistical review
of ¥Y-12 inuries, said his examination of
the numbers suggests that although the
number of injuries may not be increasing
“they do exceed where we want to be in
terms of logt-workday cases and recordable
injuries. Y-12 is, at best, average, and
neither the company nor the corporation
likes (o be average. We want to be the best
and we're working toward that goal.””

To illustrate the apparent downward
trend, Bostock suid that of the 34 craployees
who had back injuries last year, 21 had pre-
existing conditions. **What that tells me is
that we haven’t protected those employees
from re-injuring themselves, We knew that
they had problems with their backs; they
knew that they had problems with their
backs; and we didn’t reassess the hazards
associated with their jobs.™

I response o Y-12 data, initiatives have
been developed to review and study back
imjuries, conduct job hazard analyses and
implement a pilot behavioral modification
program.

“Tdon't know whether or not similar sta-
tistics can be found across the board,”
Bostock said, *"but | encourage each organ-
ization (o conduct its own study and to re-
view the statistics.””

Donnetly said most injuries al the Pores-
mouth Plant scem to result from unsafe acts

dream to a young man's reality, Capt.
Goff's efforts over Iraqi territory helped
save an American life. His mother, Betly,
said that Randy’s goal has always been o
be a fighter pilot. “*He’s fulfiled his
dreams,’’ she saud.

Although Golf calls home as ofien as he
can, his family has not seen him {except on
TV} since August 15, Goff was selected as
one of the interviewees during the Thanks-
giving taping ol **Good Morning America.”

Clark said his daughter, Diana, was
retieved to see Randy through the medium
of television. He also relayed Gofi's
thoughts regarding this mission.

“Randy believes he just did his job.””

Betty Goll's reaction was one of mother-
ly instinct. I wish his father could have
see him. He would be real proud too,”” she
said. Goff's father, who also served in the
Alr Foree, died six years ago.

Randy and Diana’s nine-monih old son,
Tyler, istoo young to express similar pride,
but grins often al his picture,

It

and, to a lesser extent, from unsafe condi-
tions. Other faclors he cited include in-
creased work activity and other sweeping
changes, with people *working hard to
make changes so that the plant meets the
sequired standards.

“People are preoccupied and are concen-
trating less on safety. We have had 66 aud-
s and reviews in the last year, with an
average of 12 auditors on sile every day,”
he sald.

““With that kind of pressure you get col-
fateral damage and other programs sufter,”
Domnelly said. “*It"s like dropping a bomb,
You may not mean for it to hit where 1t
does, but suddenly everything is blown
up.”’

Efforts at Portsmouth to heighten safety
awareness include reassessing responsibil-
ities, emphasizing accountability, expand-
ing the walk-through program to focus on
healih and safety factors, and developing
a Facility Excelience Program.

Management safely mectings are held
weekly, with presentations by supervisors
of injured employees to assess accidenis
and injuries that occurred in the previous
week, with the hope of preventing similar
occurrences in the future.

Conrad said that preventive medicine also
can play an important role in eliminating
some potential lost-time accidents or Injur-
izs, Health Services programs that can help
make a difference include physical therapy,
Employee Assistance and Wellness.

Obtaining counseling for problems, hav-
ing periodic health evalvations, entering
programs (o stop smoking, moniloring
blood pressure, controlling cholesterol and
weight, moderating alcohol use, buckling
scat belts, and exercising are efforts that
decrease the likelihood of accident and by-
Jury by improving overall health, Conrad
said.

Applying principles of ergonomics,
which is a science concerned with equip-
ment design to reduce operator fatigue and
discomfort o eliminate occupationat illness
and injury, will become a primary focus in
prevenlive efforts over the next few years,
he said.

“Iris an appropriate goal of the company
io match machines and job tasks to its -
ployees,”” Conrad said. ““Too often ma-
chines or systems are designed for the task
and not with the employee in mind.”’

Conrad said Chuck Hochanadel, who
manages the company’s physical therapy
program, already is working with safety,
industrial hygiene and management person-
nel to evaluate ergonomic situations of
CONCENTE.

“I believe this issue is important enough
for Chuck to spend most of his time over
the next several years in evaluating human
factors in the work site and in helping to
cstablish awareness and a desire to achieve
optimal ergonomic conditions,”” he said,
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ledges manages
aste Division

feff Hedges has been numed Division
Manger, Wasie Management. He reports to
John Shoemaker, Deputy Plant Manager.

The division consists of four departinents
- Waste Transportation, Storage and is-
posal; Technical Support; Adninistrative
Services; and Waste Treatment.

Hedges has worked ai the Oak Ridge Na-
tional Laboratory (ORNL), which Martin
Marietta Encrgy Sysiems also manages
under contract to the U. S, Department of
Energy, since February 1989,

Most recently e was Section Head in its
Office of Operational Readiness and Safe-
ty, where be managed oversight of reactor
and nuclear facility safety, erificality safety,
transporiation safety and implemientation of
programs such as Conduct of Operations
and the Safety Documentation’ Upprade.

Hedges was graduated from Pennsyl-
vania State University with & bachelor of
scienee degree in chemvical engineering in
1978, He has also attended Old Dominion
Universily, studying eaginecring manage-
Isent.

Hedpes served the U S, Navy beginning
in May 1978 and way graduated from its
Nuclear Propulsion Traning Program m
October 1979, He then served on two sub-
marines and the stafis of the Commander
Submarine Force U, 8. Atlantic Fleet and
Commander Submarine Group Two.
Hedges recetved several medals and awards
during his 11 years with the Navy.

He is a member of the American Nuclear
Society and the Natonal Management
Association.

Hedges and his wife, Karen, have three
s0nS.

Akers returns
to Purchasing

Steven R. Akers has been promoted to
Section Supervisor, Purchasing Depart-
ment. He reports 1o Ralph B Wilcoxon,
Department Superintendent.

Akers also serves as the Quality
Assurance Coordinator for Business
Services.

Akers came o work at the Portsmouth
plant in August 1974 as a Buyer n the Par-
chasing Department. He became Senior
Buyer in February 1980.

He transterred 1o the Mainienance Divi-
sion as a Maintenance Technoiogist, Sr.,
i June 1989 and subsequently served on
special assignment as a Stafl Engineer in
the Environment, Safety and Health Divi-
sion begirning in March 1990,

Akers was graduated Trom Morchead
State University in }974 with a bachelor of
sclence degree in Industrial Technology.

He and bis wile, Debbie, have iwo
daunghters and live near South Shore,
Kentucky.

Hedges

Egers

(rarnm

Picciane

Picciano leads Project Planning

Freolo AL (Erk) Picciano hag been ap-
poinied Department Head, Project Planning
{13-633). He reports to Bonnie Rumble,
Superintendent, Project Administration.

The department was formerly Project
and Site Development Integration. Project
Planning will continue o coordinate re-
quests for planning, cngineering orders,
project NEPA documeniation, project auth-
orizations, oflice and site development (in-
cluding GCEP) and AVLIS planning, as
well as Systems Engineering functions.
Picciano came 1o work at the Portsimouth
plant in April 1976 a3 a Senior Engineer.
He became Section Head, Plant Engineer-
ing, in December 1976,

Picciano was responsible for several
assigaments related to the Gas Centrifuge

Enrichment Plant {GCEP) from April 1979
through Fuly 1987 before returning {o the
Gaseous Diffusion Plant organization to
work in special assignments in Production
and Safeguards & Security.

He was graduated [rom Ohio University
in 1952 with a bachetor of s;ience degree
in civil engineering.

Before coming to worlk at the plang, Pie-
clano was employed for nearly 20 years
with an engineering consultant firm. Prior
ter that, he worked for the Ohio Department
of Transporiation.

AU S Army veleran, Picciano s a Reg-
istered Professional Engineer and a Regis-
tered Professional Surveyor.

He and his wile, Mary Ann, have four
children and live in Chillicothe.

Miareh 19%)

40 years — Otis H. Hhlen.

36 years — Robert L. Firestone.
25 years — Carl R. Dobbins.
20 years — George 1. Copen.
15 years —

Gary D Truman, Thomas F. Kallner, Charles E. Collins, Lowell K.

Gregory, Suc F. Hollis, David R, Richter, Mclvin B. Harbour, Hugh L. Greene, Ronald
L. Hinds, Sandra L. Pollard, Albert E. Logan, Howard M. Sparks, Salah J. Darwish,
Ronald C. Niner, Karen J. Boggs, Fohn M, Zoeliner, Robert 3. Hairston, Bertha A
Gray, Paul W. Yuenger, Jessic A Dalton, James M. Watson, David W, Walters jr.

and Clarence E, Malone.

H) years — Gary L. Shalar, Kerry M. Davis, Susan €. Ferguson and Donald K.

Jessee Jr.

wrney

If called to duty, notify Benefit Plans at once

Porlsmouth employees called o setive military duty must sotify the Benefit Plans
Office on extension 2342 as soon as possible. This assures that alt benefit options
are selected as desived. I you are called for immediate doty, a “Power of At-
15 reguired in order for your paperwork 1o be completed.

Gamm becomes
superintendent

Charles E. Gamnim bas been nasned Supesr-
intendent, Laboratory Services and Safety
Anadysis (P-540). He reports o Jack Craw-
ford, Manager, Technical Services.

Gumem carne © work at the Porismoeuth
Gaseous Diffusion Plant in October 1980
as an Hogineer in Safety Analysis. He
became Engineer, Staff, in February 1983,

Gamm was Manager, Nuclear & System
Safety, for Westinghouse Materials Com-
pany of Ohio from 1985 to 1988,

Garnm returned 1o the Portsmouth plant
in fune 1988 as Engineer, 5r., working in
the Facility Safety and Safety Analysis
groups of Nuclear Crificality Safety.

He was promoted o Supervisor, Salety
Analysis, i January 1990,

An Army veteran, Carom was graduated
from fowa State University in 1968 with
a bachelor of science degree in enginger-
ing operations,

He and his wife, Diana, have one son and
live near Chillicothe.

Wagmer
agner promoted
H&S position

Edgar R. Wagner has been promoted o
Superimendent, Health & Safety. He reports
W C. W, Sheward, Manager, Environrment,
Safety and Health Division.

Wagner Bas managernent responsibility for
health and salety disciplines including the
Safety, Healtl Physics, Industrial Hygiene
and Facility Safety departments.

He came to work at the Portsmouth plani
i January 1976 as an Engineer in Process
Engineering. He moved o the Environmen-
tal Control Department in June 1977 and
became Fogineer, Saff, in Gotober 1979, He
was named Supervisor, Environmental Con-
trol, in January 1980

Wagner was named Supervizor, Indusirial
Hygiene & Health Physics, in Seplember
1981, and Facility Safety Manager in March
19490,

He was graduated from Youngstown State
University in 1975 with a bachelor of science
degree in chemical engineering. He ulso has
done mastet’s program work at Ohio Univer-
sity,. Wagner s a Registered Professional
Engineer.

He and his wile, Rogemary, live near
Waverly.
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Subsnitted by Paul 1. Duvis, PE.

Fach year, our nation’s engineers under-
take a special effort o focus peblic atten-
tion on the contribulions of their discipline
toward inproving the quahty of our lives.
Another goal was 10 look into the future of
the engineering profession,

S National Fngineers Week ™ 1s a com-
memoration which dates back 1o 1931 and
15 celebrated annually during the week of
George Washington's birthday, since our
nation’s first President was a mililary
enginesy and a land suveyor.

Washingion was responsible tor estab-
fishing the lirst U5, engincering school at
Yalley Forge, which later was moved o
West Point, where it became the U5, Mil-
ftary Academy. During this week-long ob-
servance, thousands of engincers vndertake
special projects o promote their profession.

Engincering has ihe largest number of
professional practitioners, except for eack
ing. it is a problem-solving profession that
uses svience, tfechnology and common
sense to desipn, construct, maintain and
disiribuie goods, services and information.
Using lechnelogy, engineers wrn ideas in-
lo reality.

According 1o estimates, 35,000 robots
are i use in the United States today. The
day 15 not far off when a brain surgeon will
be abie o rely v a robolic helper during
surgery to position and focus a surgical
imstrument.

Within a few years, dentists will be able
oy sean a patient’s teeth with o laser, and
then have a computer antomatically design
and manufacture a replacemeni crown
while (he patient wails.

Avrtificiad body parts may become off-the-
shefl ilems to be purchased when needed
and we will inhabit the moon and manmade
planets, aceording 10 & survey of life in the
22nd century.

The engineer’s past has been exciting and
mruch has been done such as landing on the

moos, communicating by salellites, apply-
ing microprocessors o almost everything,
designing products with computers, manu-
fucturing by aid of computers, applying
CAT scun, building junibo jets, transmit-
Lirsg information over fiber-optic cable, and

the Dist goes on.

The fuiure calls for the engimeering pro-
fession o tackle the nation’s most eritical
environmental problems of hazardous
waste disposal. lack of natural resources,
clean air and water shortages.

A estimated 40 004G tons (about 36,300
metne wonsh of waste are generaied every
day, 95 percent of which are being placed
in lundfills that are rapidly reaching the end
of thelr disposal capacity.

America needs a steady supply of well
cducated motivated young people to Till the
depleting ranks of the engineering profes-
sion. Young people who are inlerested in
helping preserve our national competitive
edge and cleaning up and protecting the en-
viremmeni showld consider carcers in engin-
cering. No other profession will make a
greater contribution to these and other de-
mands we face i the 19%0s.

High school is an important place for
future engineers 1o start planning and pre-
paring. Engincering requires firm ground-
ing 11 the fundamentals of mathematics and
science, with particular emphasis on phy-
sics and chemistry.

Paul B Lego, chainman and chief exee-
utive officer of Westinghouse Eleciric Cor-

@

poration and honorary chairman of Na-
tonal Engineers Week 1991, said, *"Recent
compasisons showing American {3-year-
olds scoring lowest along industrialized na-
tiens in math and science skills point io a
national concern as serious as any of the
ceonormic and environental challenges we
will face in the future.””

Professional engineers, parents, feachers,
and industry feaders need to attack this na-
tiomal concern with ali the resources at hand.

One such resource is the Junior Engin-
cering Technical Society (JETS), JETS i
anational noaprofit educational organizi-
tion dedicated to preparing precolicge
youth for the challenging world ol tomor-
row. JETS Programy includes Tests of
Engineering Aptitede, Mathematics and
Science (TEAMS), an academic competi-
tion in which school teams challenge cach
other, National Engineering Aptitnde
Search (NEAS), a guidance fest that meas-
ures mathematical understanding, scientific
reading and reasoning ability and concep-
tua! problem solving strengths; and Na-
tional Engincering Design Challenge
{NEDC), a program thai teaches students
real-life application of engineering concepts
wiien they destgn and build a product o ad-
dress a specific need.

JETS guidance muterials and Teacher re-
sources are avilable from HETS Guidance,
1420 King Street, Suite 405, Alexandria,
Virginia 22314-2715, Telephone {703)
548-5387.

B obertson Bavidson

romotions

Michael 12, Cole has been promoted 1o
Supervisor, Cascade Operations {D-811).
He reports to Bernie Allen, Department
Head, X-333 Building.

Jettrey L. Woodard has been promoied
to Supervisor, Chemical Operations
(I3-8233. He reports to Richard Valeniine,
General Supervisor.

Gary 1. (Don) Bavidson has been pro-
moted 10 General Supervisor, Uranium
Materials Handling (D-829). He reports to
Mark Conkel, Department Head.

Terry R. Robertson has been named
Supervisor, Maintenance {1 (I3-714). He
reports 10 Bill Greer, General Supervisor.

NATIONAL ENGINEERS
® WELK
FEBRUARY 17-23, 1991

Jamuary 1
Feft Hedges, Waste Management
(13-450).
January 2
Connie L. Entler, Nuclear Maierials Ac-
counting (B-932),
Scols I Howard, Mass Spectrometry
{(I-513)
Nuancy A. Sanders, Library & Distribu-
uon Services (13-351).
James F. Thompson, Health Physics
{1073,
David 1. Harmsh, Computer Systems
Engineering (I3-613).
Sidney L. Wesl, Mupagement Informa-
tion Systems {13-347).
Leo € Gillen, Health Physics (D-102).
James AL Nocl, Environmental Resiora-
tion (D-108).
Janeary 7
Mavid R, Conley, Paint Shop (1-729).
JefTrey R. Snook, Chemical Operations
{I-B28).
Sandy R. Turner, Chemical Gperations
{[3-828;.
Robbie 5. Cramblett, Employment
{13-024).
Janaary 14
Brenda A, Stollings, Purchasing
{13-321).

John F. Bullock Ir., Energy Conserva-
tion (D-620).
Thomas T. Tiller, Personnel Relations
(D-211).
Janvary I6
Phyliis J. Teeters, BEmployment (T3-024),
Shane E. Ross, Mass Spectromelry
(I-513).
Jolic M. Quesenberry, Employment
(1-024).
Janwary 21
Angela S, Dunn, Employment {1-024)
Sharon K. Lies, Mass Spectrometry
(I>-513).
Mark D. Cade, Mass Specirometry
{>-5133.
Janvary 28
Angela L. Wright, Police Department
(D-951).
Flora M. Russell, Chemical Engineesing
{13-623).
Mary B, Hamel, Materials Sampling &
Testing (-5 1).
Rhonda IC, White, Employment (£2-024).
Jelfrey . Gross, Applied Nuclear Tech-
nology ([-514),
Febroary 4
Charles A, Gates, Waste Management
(13-452).

Kimberly F. Mclean, Infornmation Sup-
port Services, (1-353).

Todd . White, Mass Spectromelry
(D-513).

Toney L. Bailey, Jaimie L. Huff,
Williaum J. Bryaut, Williazm A Sibole, Syl-
van R. Steward Jr. and Kurt T, Young, In-
strament Maintenance (D-712).

February 11

Cherie L. Fitch, Employraent (D-024).

Denise R, lividen, Police Department
{1911},

Charly Blackston fr., Production Ser-
vices (D-8O3).

SCLEROSIS

Help fight
see next page




3, =
Page &

ENERGY SYSTEMS AT PORTSMOUTH

February 1991

By Shirfey Walter

in cities across the country approximate-
Ly 250,000 walkers are expected 10 turs oul
April 6 and 7 to show how their feet can
make a4 mile of difference in the third an-
nual National Multiple Sclerosis Society
“Super Cities Walk.”

Multipie sclerosis (MS) is a chronic and
often disabling disease that **short circuits™
the central nervous systemn. Each week 200
actules, most hetween 20 and 40, are diag-
nosed with thng disabling disorder,

As yet there 1s no known cause or care
Or way 1o prevent MS, but there is hope,
through research and services funded by the
National Multiple Sclerosis Society.

The many individuals who give of them-
selves during the *“Super Cities Walk™ are

tfuaries

Oscar Mershon Jr., Portsmouth, Jan. 10.
Mershon was a Chemical Operator (D-823)
at his retirement in January 1985, Survivors
include his wife, Norma.

Thomas C. Brower, 61, Waverly, Jan.
18, Survivors include his wife, Anifa
(B-350% and daughter, Cindy Moore
{I>-315). -

Edgar E. Dixon, 67, Pikeion, Jan. 22.
Dixon was an Fngineer Sr. (13-333) at hig
retirernent in July 1985.

Wendell R. Pancake, Frankfort, Jan. 21.
Father of Kevin Pancake (D-347).

Tess Cooley, Michigan Center, Mich.,
Jan. 22, Survivors include her daughter,
Georgene Marr (D-9600) and son-in-law,
Pave Marr (DD-634).

Charles L. Hanson, Georgetown, Jan.
22. Hangon was an Electrician 1/C at retire-
ment in August 1983 He is survived by his
wife, Ruby.

Opal Owens Oney, Salyersville, Ky. She
was the mother of Lowell G, Oney
(ID-743), mather-in-law of David Say
(I3-535}, and sisier of Mabelt Blair (D-001).

Cammie Owens, Salyersville, Ky. Sur-
vivors include his sister, Mabel Blair
(061,

Helen Clifford, Chillicothe, Jan, 30,
Mother of Janet Barker (I3-451).

Bugene Mutter, Portsmouth, Feb, 5.
Mutter was Assistant Purchasing Agent a
his retirement in July 19835,

helping to ensure that someday that hope
will become a reality,

This fast-growing event gives health con-
scious Americans the opportunity 1o im-
prove their fitness, have some fun, and help
better the jives of a quarter of a milltion in-
dividuals who have the disease. Walkers
can do ali this while carning an array of ex-
citing prizes. The **Super Cities Walk”
will raise funds for research and provide
Tor local people with MS and their families.

Walking is also quickly becoming the na-
tion’s favorite form of daily exercise. I is
inexpensive, healthful, and an easy way o
lose or maintain weighd.

The April & activity will be the {irst time
Pike County has participated. Registration
begins at 8:00 a.m., at Bastern High
School. The 8.05-kilometer (5-mile) course
witl encompass the scenic countryside near
Beaver.

Refreshments will be provided at the
mid-point of the walk, as well as at the
finish line. The starl and {inish are both at
Eastern High School. For more informa-
tion, contact Shirley Waller, chairperson
for Pike County, ai 226-7841.

Super Cities Walks are also being con-
ducted in Porisimouth and Chillicothe. The
Portsmouth conlact is Jim Hicks, at
353-1600, while the Chillicothe chairper-
soni is Clara Kutschbach at 773-3000.

Deductibles change
for salary employees

Deductibles for individuals will be 0.5
pereent of pay per person, with a minimum
of $100. For example, the deductible for
an employee earning $30,000 would be
$150. The deductible for employees with
famnily coverape is 1.5 percent of pay, with
a minimum of $200, repardiess of family
size.

Maximurn out-of-pocket limits for med-
ical expenses for an employee or any other
individual covered by the plan (including
deductibles) are set al 3 percent of pay for
individuals (with a $600 minimum}) and at
5 pereent of pay for families (witha 1,200
minimuim). When maximun arounls are
reached, the plan pays 100 percent of most
covered expenses for the remainder of the
calendar year.

to participate in

By Shirley Walter

George Malone is always looking for a
challenge, whether it be jumping from an
airplane, riding in 2 100-mite bicycle tour,
or runaing 1 26-mile marathon through
Beantown.

““I'm really tooking forward to running
the Boston Marathon,”” said the 52-year old
Portsmouth native. **It’s a goal that [ ave
tried to accomplish for a long time.”

Malone feels he already has met his goal,
as he qualified in his age group at the Co-
lumbus marathon in November with a time
of 3:29:13. Even though he’s been in the
Columbus Marathon for several years, this
is the first time Malone has been able o
qualify for the famed Boston event.

George began his running career in 1981,
He had purchased a pair of rather expen-
sive running and decided to get ihe most
for his money by putiing the shoes o good
use. George was a part-time runner until
1985, when he diligently began to pursue
his love of the road.

At first, ranning was a form of exercise
for him and 1t later developed into w daily
habhit that George has used to help him
through stressful situations, such as the loss
of his mother to cancer last year. Running
1s a lime that Malone uses ““to relax, to re-
flect on tife, and get close to God.™”

In 1990 George Malone ran 2,000 miles
and participated in 24 racing events, threc
ol which were U.§. Men's Championship
courses. His participation on the race
course has fed him o ran four full mara-
thons — Columbus, Athens, aear Cincin-
nati, and one at South Bend, Indiana, where

A total of 209 units of blood were col-
tected during the American Red Cross
Bloodmobile visit Jan. 8 and 9.

More than 19,610 units of blood have
been collected since 1953 by the Red Cross
through visits to the Portsmouth plant.

Kelly MceCaleb, Bloodmobile coordi-
nator, extended thanks to all donors and 1o
Barbara Pettit, Patty Hines, Ramey Hos-
kins, Susan Weliman and Janet Rice for
providing assistance during this visit.

“First time™ donors were Terry Barnett,
David Colley, Marilyn Davis, Michael
Eversole, Randy Fisher, Reed Hauser,
Eugene Hughes, Cheryl Lovette, Steve
Pulling, Blaine Rinehart, David Say.

Donors who have reached or exceeded
gallon milestones are as follows:

5 gallons - Lesliec Harrell and John
Hutchison

4 gailons - Steven Lambright and Roger
Stephenson

3 gallons - Gary Douthat, Paul Durham,
Tom Hickman, Bill Ruby, David Stitc,
Ralph Strickland and David Walters

lalone qualifies in Columbus run
Joston marathon

a very emotional George Malone com-
pleted the course on the 50-yard line of the
University of Notre Dame.

He has kept alop of alt his races and com-
pletion times. Events have had as few as
30, and up to more than 25,000, His col-
lection of souvenirs includes 125 tee shirts,

““Most of the money associated with a
run goes lowards a charitable or community
cause, so | feel that my years of running
have not only contribuied towards my well
being, but also helped other people.™

To prepare for Boston, George is doing
between 25 10 30 miles during the week and
a long run on the weekends and concen-
trating on hill training.

Wilt George Malone do well in Boston?
Of course he will. He has the drive and de-
termination to be the very best that he can
be, which is the Teast that we should all ex-
pect of ourselves.

George
Malone

loodmobile visit nets 209 units

2 gallons - Betty Bihl, Larry Burt, Peggy
Campbell, Charles Fannin, John Hortel,
Donald McCarty, Don Sanford, Richard
Strange and Bruce Wilkinson

1 gatlon - Harold R. Hopking 11
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Committee activities build awareness,
aim to further individual development

Individual Values come from within, and
are formed over time. Bstablished in youth,
we strengthen them through our daily
work, habits and actions, In tura, we pass
them along and trust them to future
generations,

Our Energy Systems Values stalement
and the work of our Values committees
strive toward these goals. Their mission s
to help Energy Systems (o be regarded as
the best in its endeavors, (o commuanicate
1ts successes, and o instill a more devel-
oped sense of Values in others within the
organization.

Activities to Increase employee
awareness of Energy Systems Values and
their implementation have continued to
grow during 1990, with a primary focus on
“people working together as a team.”

Values Comunitiees at cach of the five
Energy Systems sites have been involved
in a number of projects, individually and
together with those from other sites.

Five-site group efforts in 1990 included
three quarterty meetings at Portsmouth in
February, at Paducal in May, and at
ORNIL. in December. Others included a
presentation in Gak Ridge on “'Personal
Power” conducted by the Robbins Re-
search Institute in June to help individuals
develop confidence and seli-esteem, a Total
Quality Management Symposium on *Peo-
ple Involvement™ in Oak Ridge in Sepiem-
ber for 300 Energy Systems managers, the
implementation of an Energy Systems Val-
ues Material Distribunion Program, adop-
tion of an official Values logo 10 be used
throughout Energy Systermns, and produc-
tion of a Values video tape **Values in Ac-
tion” which shows people at all five sites
whio have made a conscious decision o **do
the best they can to build a betier work en-
vironmenl and o involve themselves in
their communities. ™

As parl of the Values Implementation
Prograni, the committee also designed a
selection of promotional materials and
made them available for use. These include
4 printed Values Statement, posters, frames,
note pads and other materials that bear the

Values logo or highlight key elements of

the Values Program. Values Materials Co-
ordinators were appointed for cach site to

facilitate acquisidon and distribution of

materials.

The individual Values Commitices at
each site are made up of people from all
employment classifications.

Al Portsmeuth, this conmmittee of your co-
veorkers serves as the catalyst to heighten
awareness of not only Values practiced. but
also those requiring emphasis throughout
the plant.

Division representatives are Karen Holl-
back, Cindy Vicars, Don Rockhold, Janice
Stanley, Sandy Foul, fim Mossharger,

Elaine Litten, Vanessa Burkite, Ketth Van-
derpoot, Tom Bonsner, Josie Jordan and
Jane Johnson. Melonie Valentine is the
plant coordinaior. Burkiti also is Materials
Coordinator, while Johnson provides
Public Relations inlerface.

The committee met ina planning session
Tan. 10 to develop additional sirategies to
increase visibality of Values throughout the
plant in {991, The committes has acconm-
plished other things.

® Deveioped acharter. The Values Char-
ter for the Portsmouth plant reads, “The
Portsmouth Values Committee will en-
hance the awareness and visibility of Cor-
porate Values in the most poesitive manner
tiroughout our organization by showing
concern for people, promoting teamwork,
and providing assistance (o meet today’s
challenging pgoals.”

& Fstablished poals and objectives. Com-
mitlee gouls for 1991 include demonstrat-
inga “cando” attitude, emphasizing man-
agemen!’s role in Values, and using a video
{0 focus on Values activities throughout the
plant and the community.

e Prepared a presentation on the Values
Statement and Portsmouth plant activities.
Developed to accompany the [2-minuie
“Walues in Action” video, the presentation
ard video are available for meetings
through division representatives or Vanessa
Burkigt al extension 3708.

# Promoted the ““Wall of Honor.”” Fol-
lowing a bramstorming session and in-

volvement of many people, the “*Wali of

Honor™” emerged to become the first activi-
ty of its kind throughout Energy Sysiems
1o pay tribute to military persons serving
in the Persian Gulf.

Recent environmental compliance train-
ing, the plant’s tour program for school
groups, BEO/AA special programs, and
donations to victims of the Shadyside Dis-
aster are other “silent” examples of our
Values in action. Anather is that during the
tast United Way campaign, a genuine con-
cern for those in need by all people led us
to exceed our plant goal.

All meaningful Values-rekated activities
at Portsmouth are shared with other Energy
Svstemns sites.

Contact your Values Comumittee with
suggestions 1o increase the visibility of cur-
rent *Values in Action™ or offer new ideas
o promole the concept of Values.

Engineers in Christias aitire

e

The Engineering Division's first annual "Chrisimas Sweaishivi Day’™ was Dec. 14, The specind day was the
Drainchitd of Bill Strunk, Superintendent, Design Engineering, and My secretary, Joyee Shater. More than
60 peaple donned their fovorite sweaishirt, tie, socks, or other holiday aitire. Innovations tnchuded o shire

“

with working lights and a

singing " swealshirt. Capping an “enjoyable day for the entire division” Sama

“Gerry MeGuire ' Clans and his olf, Billy Strunk” walked throughout the division early in the afternoon
for distrifute candy cenes and wish eacl division employee a Merry Christmas.

lant newspaper works to comply

with directives on metric move

To an extent, the Portsmouth plant
employee newspaper is going melric.

Mary Joy Yameson, Director of Public
Affairs for the U. S, Department of Energy
in Washington, D. C., recently noted that
“The conversion to the meltric sysiem in
the United States has been a long, drawn-
out process, However, progress is being
made.”

The Departmend i3 in the process of de-
veloping a comprehensive program 0 com-
ply with the law, Jameson noted. ““In the
meantime, T would fike for us o begin sup-
posting e Department’s metric transition
program by using the metric system in all
press releases and public affairs publica-
tons W the maximum extent practicable.””’

Effective Yar, |, 1991, all press releases
and public affairs publications should vse
metric units as the primary system of
measurement except where the use of
English units is the worldwide accepted
standard. The English conversion shouid
be secondary in parentheses, Jumeson in-
strucled DOE Field and contractor public
affairs personnet. The Portsmouth news-
paper sometimes will have the metric con-
version in parentheses,

Section 5164 of the Omnibus Trade and
Competitiveness Act of 1988 (P.L. 100-
418) designated the metric system of meas-
urement as the preferred system of weights
and measures for U. 5. trade and
commerce.

1 Concern

! for
People

SPHRIT OF CORPORATE VALUES

e edEeYES ST EERE GG

Working
Together

Challenging
Goals

It requires that, ... Each Federal agen-
cy, by a date certain and to the extent eco-
nomically feasible by the end of fiscal year
1992, use the melric system of measure-
ment in s procurement, gran(s, and other
business-related activities, except to the ex-
tent that such use is nopractical or is likely
o cause significant inefficiencies or foss of
markets to Umited States firms, such as
when foreign competitors are producing
competing products in non-metric unigs. ™

ack help available
in Stores Department

Every year, miilions of people suffer
from lower back injuries caused by im-
proper ifting, pushing and pulling. Back
education alone isn't enough 1o prevent in-
juries. Research shows we forget o it
properly, even after instruction.

A practical aid — a back support — is
available in Stores to heip prevent lower
back injuries.

These supports are lighiweight and com-
fortable and designed to encourage proper
jifting techpigues by providing a broad base
of lower back and abdominal support.

People whose work requires lifting,
pushing and pulling, as well as employees
who have had previcus back injuries, are
encouraged to use these supports,

The signature of a general supervisor or
above is required on the Stores card w ob-
tain these supports for site use. They are
available in the following sizes and Stores
numhers:

Small oo o oo 31198601
Medium ... .0 00 31-19-8603
Large ... ... oL, 31-19-8605
H-Large o000 31198607
KX-barge - ... ... ... .. .. 31-19-8608
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Bill Curry was chairman of a very suc-
cessful 1990 Recogniiion Banguer, Pic-
tired with him {ebovelis Kasey Hoover
{niece of Debly Young and grand-
durighter of Triwdy Dobbins), who won
Jirst place in her group in the recent
SK Fimess Run. Al winners and fogr
Jinishers in thetr respeetive categories
received a speciully designed sweai-
suir, which was decorated with the
decal of their respective winning
Qeiivity.

ate set for

The Employee Activities Commiitee
(EAC) has anmounced the date for the 1991
Easter Egg Hunt,

The activity will be conducted beginning
at 2:00 p.m. on Sunday, March 24, al the
Pike County Joint Vocational School on
Stale Route 32 near the entrance o the
plant’s North Access Road.

“We were not able 10 use the XT-801
Building area again this year™, said Doc
Overly, event chawrperson. " Weare fortu-
nate 10 be able o use the vocational school,
which is cenirally located and readily ac-
cessible to everyone.™

More than 8,000 eggs will be lhadden in

Laster

three different areas which witl be desig-
rated for different age groups. In each of
three areas, commiltee members will hide
“special " eggs. Finders will receive a large
stuffed animal. The EAC also will award
special door prizes.

“This event is nol really compeltitive. It
is geared toward family fun’", Overly
added. There will be costumed characters,
aprize und candy for each child, and plenty
of refveshments. A professional juggler will
perform after the egg hunt.

As with all EAC events, this outing is
mited o employees, retirees, spouses,
children and grandchildren.

Educational help bill extendec

The Revenue Reconciliation Bitl of 1990
extended through Dec. 31, 1991, the non-
taxable status of cducational assistance
payments for undergraduate level courses
and job-related postgraduate courses, in-
cluding electives taken in pursuit of a job-
related advanced degree.

However, through Dec. 31, the {ollow-
ing cducational assistance payments still are
classified as reportable income (o the reci-
pient, and reimbursements will be subject
1o tax withholding procedures.

o Ciraduate fevel courses that are not job
related  (Le., do not maintain or

improve skills required in the present job)

e Courses taken for the sole purpose of
gualifying for a promotion or position in
a new field of work

Always tuxable are reimbursements for
post-graduate courses taken o prepare for
a prolessional certificate or license that 18
not required by the company or needed to
keep the present job (for example, CPA re-
view and Bngineering certification).

Questions concermng the taxability of re-
imbursements should be directed to the
Training Diepartment’s Educational Assist-
ance coordinalor.

Once again the Lake White Club, near
Waverly, provided a very celaxing atimos-

phere as the winners and top finishers of

company-sponsored events gathered to en-
joy a hearty meal and 1o be entertained by
ric Geezda, 2 Columbus singer and song
writer.

All winners and top finishers in their
respective categories received a specially
designed sweatsuit, which was decorated
with the decal of their respective winning
activity. Muster of Ceremaonies for the
evening was Bill Flanagan, security imspec-

Christmas Pa

By Shirley Walter

Christmas 1s that magical, mysterious
tirne when ail hearts are young and love and
friendship abounds.

The spirit of the season overwhelmed the
1990 Children's Christmas Party, an activi-
ty of Dec. 2 in the gymnasium of Waverly
High School.

Performing before a packed house, Dave
Kaplan, a professional juggler from Co-
[wimbus, provided an entertaining as well
as educational demonstration of his juggal-
tng skills to young and old alike.

“That should teach you to always wash
and inspect your food before eating,”” said
Kaplan as he pulled a plastic worm from
hiis mouth after taking a bite of an apple that

etirees

November 1994

Mary K. Chandler, Waverly, lanitor

(I-743), more than 13 years.
Brecember 1990

Richard L. Day, Portsmouth, Shift Cap-

tain (D-911), more than 14 years.
Januvary 1991

Robert M, Witt, Minford, Maintenance

Mechanic (D-714), more than 16 years.
February 1991

Eart R. Bernthold, Lucasville, Welder
1/C (D-723), more than 26 years.

Michael F. Bettasso, Waverly, Supervi-
sor, Maintenance (13-7273, more than 37
years.

James E. Brown, Portsmouth, Design
Technologist (D-621), more than 37 years.

George W. Mauk, South Shore, Ky.,
Electrician 1/C {3711}, more than 12
years.

Clarence A. McPherson, Jackson, Su-
pervisor, Maintenance {D-721), more than
37 years.

A. Faye Thompson, Wheelersburg, Ad-
ministrative Assistant (F2-634), more than
36 years.

Allen Williams Ir., Wheelersburg, Elec-
trician 1/C (I3-711}), more than F2 years.

James A, Young Jr., Wheelersburg,
Assistant Cascade Coordinator (D-817),
more than 22 years.,

Annual banquet honors winners

tor, who quickly gained the atiention of the
crowd as he launched into his usaal array
of jokes and ““true’” stories.

Doing an outstanding job as chairmean for
this BAC sponsored event was Bifl Curry,
an cmplovee of the Personne! Relations
Bepartment.

“1 would like to express my sincere
thanks 1o all the EAC members and other
volunieers for once again doing a wonder-
ful job in presenting a quality program for
the employees and Family members of Mar-
iin Marictta,”” Curry said.

deemed successful

just moments before had been revolving in
the air above his head.

Kaplan performs before hundreds of chil-
dren each year in area schools and libraries.
He relates well with the children, and feels
that while engrossed with bis juggling
talents, they are also aware of the safety
messages that he projects.

The dropping of 1,200 balloons from an
overhead parachuie marked the arrival of
that jolly old man m red from the North
Pole.

The Employee Activities Commitiee pro-
vided 1,100 sacks filled with candy, apples,
and oranges, as well as a special gift, w the
children. Rudolph, Frosty the Snowman,
Ted E. Bear and a rascally Rabbit spent the
afternoon wandering around greeting the
excited children.

The Employees Activities Commitiee
wishes to thank alb members, their famihies
and the other volunteers who once again
made this annual eveni a huge success.
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